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BUSINESS

Qatar imports €415.4mn Italian machinery in 2013
By Peter Alagos
Business Reporter

M

achinery remain Italy’s largest export
product to Qatar with
a recorded total of €415.4mn,
or a 38.6% jump, in 2013 followed by furniture, helicopters,
and iron works, the Italian embassy said.
Italian Ambassador Guido
De Sanctis told Gulf Times that
last year’s export figures for
machineries have improved
compared to the €385.1mn total
recorded in 2012, which he attributed to enormous government spending on infrastructure and construction work
related to the 2022 FIFA World
Cup and the Qatar National Vision 2030 preparations.

Total trade volume between Qatar and Italy in 2013
amounted to €2.780bn with
Italy exporting €1.07bn worth
of machinery, furniture, helicopters, and iron works, and its
gas imports reaching €1.704bn.
Referring to Qatar as a “machineries country,” De Sanctis
said Italy recorded a rise in machinery exports to the country
with a recorded €1.621bn in
2007 (or a 61.9% jump from
2006) at the height of Qatar’s
industrialisation phase in the
oil and gas sector.
“Machinery is the principal
export product of Italy worldwide. Our exports to Qatar
reached its peak in 2007 since
Qatar needed a lot of machinery for the processing of petrochemicals. Aside from machinery, we had also exported other

items such as plants and other
products,” De Sanctis said.
The ambassador noted that
Italian machinery are built to
last for more than 20 years.
He added that the machines
imported by Qatar from Italy,
which are mostly used in the
construction sector, are still in
optimum condition.
Italy’s furniture industry is
also benefitting from Qatar’s
huge spending on domestic
and commercial interiors. De
Sanctis said the highest furniture export total Italy posted in
2013 was €123.7mn, or an 11.5%
increase compared to the 2012
total of €97.4mn.
De Sanctis said the huge demand for Italian furniture in
Qatar is linked to strong promotion of products, particularly at the Salone Internazion-

ale del Mobile – a furniture fair
held annually in Milan.
He said one of the salient
points for the success of the
furniture fair is related to a
wide range of customers from
the Gulf region, which the ambassador said “is a field, especially for the Qatari customers.”
De Sanctis also credited an
upsurge in the construction of
shops, malls, hotels, and private residences in Qatar with
the increase in the demand for
Italian furniture and similar
fixtures.
In January 2014, De Sanctis said Italy signed a contract
with Qatar to import 15 helicopters, which will be used
mainly as transfer helicopters
by Gulf companies for land
platforms.
In 2013, Qatar imported five

helicopters valued at €70.7mn.
De Sanctis said in 2010, Italy exported seven helicopters to Qatar worth €112mn,
or an 11.9% increase from the
€30.8mn helicopters exported
in 2009.
There was an 8.1% decline in
helicopter exports recorded in
2011 with only €62.4mn, added
De Sanctis, but the highest was
recorded in 2012 after Qatar
purchased 10 helicopters worth
€159.8mn.
Iron works such as tanks and
scaffolding exported to Qatar
amounted to only €5.4mn in
2013. The figure remains in the
shadow of exports recorded
from 2007 to 2009 the highest of which was €337.9mn recorded in 2008 during Qatar’s
oil and gas innovation phase,
De Sanctis noted.

De Sanctis: Durable machinery.

Seminar to offer
solutions to concrete
reinforcement
corrosion

Maersk Oil cuts academy,
industry gap with Qatar
development programme
A

group of Qatari employees at the country’s largest oil producer, Maersk Oil
have completed the latest stage of a novel
programme that aims to develop ‘the leaders of
tomorrow’.
Maersk Oil’s Qatari Development Programme
is open to employees early in their careers and
bridges the gap between the academic environment of university and the skills needed to develop outstanding workplace performance.
Maersk Oil began the two-year development
programme in November last year, as part of its
“Revitalised Qatarisation Strategy”, which includes a commitment to quadruple the number
of Qataris in leadership and senior specialist
positions by 2017.
Maersk Oil Qatar deputy managing director
Sheikh Faisal bin Fahad al-Thani said, “Qatarisation is a core business priority for Maersk Oil.
We have made great strides in the past ﬁve years
by doubling the number of Qatari employees
and increasing those with a bachelor’s degree,
but we are committed to attracting, developing
and retaining even more Qatari leaders in the
future. Schemes like the Qatari Development
Programme will help us do just that.”
The Qatari Development Programme includes a mixture of formal modules, and what
are known as action learning sets, where smaller
groups meet to discuss workplace issues, typically around prioritisation, problem solving and
managing workloads.
One of the programme’s participants, process engineer Aisha Ahmad al-Nuaimi, has
welcomed the development of so-called softer
skills.
She said: “As an engineer, this is something
different - it gives us skills to develop the other
side of our personality, leadership skills, and
communication with our colleagues. While
companies usually focus on technical training,

the Qatari Development Programme is unique,
and it shows how Maersk Oil Qatar is keen to develop employees.”
Joanna Rawbone, director, Scintillo – a specialist UK-based learning development company – is assisting Maersk Oil with the Qatari
Development Programme.
She said, “The action learning sets encourage
the fourteen participants to be more resourceful when it comes to problem solving, so instead of always looking to their manager, they
can work through issues by themselves or with
colleagues. This beneﬁts them in their development as possible future leaders and also it ensures that Maersk Oil gains a skilled, enthusiastic and more diverse band of potential leaders
who can propel the business forward.”
The Qatari Development Programme is rooted
in an exhaustive 12-month study, which included
a survey of employees and detailed mapping and
analysis of best practice in Qatar and abroad.
Maersk Oil Qatar head (Qatarisation) Sheikh
Jassim al-Thani said, “The two-year Qatari
Development Programme is a large investment
by Maersk Oil in young Qataris, but it is clearly
paying off. The programme is a key pillar of our
Qatarisation strategy; we found that the ﬁrst
two years of employment was a critical period to
develop Qatari employees and set career paths.
Ultimately, we want to provide faster, morestructured career development.”
Another Qatari participant, Hussam al-Qatouni said: “As an engineer, I think this programme will help my development, as it takes
me from the technical side to the day-to-day
aspect. If anyone thinks that their degree without skills in other areas will guarantee their
development, I think this is wrong. We need to
gain skills on how to manage our time, internal
communications with our colleagues and managers, as well as other important areas.”

A Qatari engineer at Maersk Oil Qatar’s offshore facility. Maersk Oil’s Qatari Development Programme is open
to employees early in their careers to nurture skills needed to develop outstanding workplace performance.

RasGas unit celebrates
key safety milestone
R

asGas’ Operation Projects Department (OPD) recently celebrated
25mn man-hours without a lost time
incident (LTI). The milestone was achieved
by RasGas employees, contractors and vendors working together, for more than six
years, with safety as a core value, the company said.
Speaking at a special ceremony to celebrate the achievement, RasGas chief executive officer Hamad Rashid al-Mohannadi
said, “I am proud to be with you celebrating 25mn man-hours without lost time
incident. As a world-class global energy
supplier striving for excellence, the safety
records across the organisation demonstrate RasGas’ commitment to excellence
in every aspect of its operations.
“RasGas’ processes and corporate commitment to safety was recently recognised
by one of its shareholders, ExxonMobil,
who awarded RasGas the ‘2013 Project
Safety Excellence’ Award.
“Since OPD’s inception in 2007, its lost
time incident rate (LTIR) has always remained at zero and the total recordable
incident rate (TRIR) was at 0.05 in 2013 despite executing signiﬁcant projects during
that period. OPD’s safety record is better
than the industry average according to the
Oil & Gas Producers Association (OGP) and
Philip Townsend Associates Texas (PTAI)
benchmarking.
“Safety has been strongly embedded in

Al-Mohannadi with senior executives during the ceremony to mark RasGas’ Operation
Projects Department achieving 25mn man-hours without a lost time incident.
RasGas’ culture and we have the responsibility to maintain ﬂawless operations
integrity. Recently, our Venture Team celebrated 130mn man-hours without LTI, the
Subsurface & Technology Group achieved
20mn man-hours without LTI and our
SHE&Q Group achieved 4mn man-hours
without LTI.
“All of these were achieved by the continuous commitment of our employees and

A technical seminar will
be held at the Grand
Hyatt-Doha on May 26
on providing solutions to
concrete reinforcement
corrosion in the Gulf region.
The seminar will be held
under the auspices of Ali bin
Hassan al-Muraikhi, Qatar
Metal Coating (Q-Coat)
chairman and managing
director.
The seminar aims to
educate the public to
use epoxy-coated rebar
in construction projects,
as it is the ideal solution
to protect the concrete
structure against corrosion
due to exposure to high
oxidation, resulting
from excessive heat and
humidity, which is one
of the serious problems
affecting steel rebar in the
Gulf region.
Experts from the US,
Saudi Arabia and Qatar
will speak at the seminar.
They will share their
expertise and studies
on the benefits of using
the epoxy-coated rebar.
High ranking officials and
dignitaries from different
government organisations
as well as representatives of
consultancy and contracting
companies will attend the
event.
Q-Coat is one of leading
producers of fusion bonded
epoxy coated rebar in the
Gulf countries. It is located in
Mesaieed Industrial City, and
was founded in 1990 as a joint
venture between Qatar Steel
Company (50%) and Qatar
Industrial Manufacturing
Company (50%).

contractors, in following RasGas’ safety
strategies, systems and processes in their
day-to-day operations,” he said.
During the ceremony, key contractors involved in the achievement were presented
with certiﬁcates of appreciation and mementoes. Some of the OPD team members
were also honoured for their outstanding
contribution towards the safety achievement.

The seminar aims to
educate the public to
use epoxy-coated rebar
in construction projects
as it is the ideal solution
to protect the concrete
structure

Entrepreneurs to showcase
projects at QBIC ‘demo day’
B
uilding on the success of Qatar Business Incubation Centre’s (QBIC) ﬁrst “LeanStartup
Programme,” entrepreneurs selected from
the programme will have the opportunity to pitch
their projects to a panel of judges on May 25 at
QBIC’s facility in the New Industrial Area.
Prior to demo day, QBIC had organised groundwork oriented-action programmes for entrepreneurs who successfully completed the LeanStartup
programme to begin building the skills and techniques needed to pitch their business ideas to the
judges.
Upon completion of the presentations, the various projects will undergo a thorough evaluation
process whereby the selected winners will be given
the opportunity to have their business ideas incubated by QBIC.
QBIC will provide a range of globally-benchmarked services, designed in partnership with
leading entrepreneurial experts, to fulﬁl entrepreneurs’ demands. These include office space,
industrial workshops, administrative, technical,
and ﬁnancial support. QBIC will also provide an
integrated and supportive environment for entrepreneurs from the idea stage until they graduate as
“capable” and “viable” projects.
The LeanStartup Programme, one of QBIC’s
ﬂagship programmes, is a 10-week entrepreneurial
programme that provides real-world, hands-on
learning experience on how to successfully start
a company. During the programme, teams were
formed and spent most of their time interacting
with customers, partners, and competitors.
QBIC entrepreneurs use the globally-renowned
“Business Model Canvas” to develop their business

QBIC will provide a range of globally
benchmarked services to fulfil
entrepreneurs’ demands
models and the Customer Validation & Development Model to validate how effectively their business models serve customers.
Participants showed their enthusiasm and eagerness to showcase their projects to the judging
panel during demo day and lauded the LeanStartup programme, which provided them with needed
skills and increased their conﬁdence and ability to
sell and reﬁne their business ideas.
The mixed use incubator is part of a wider public and government push to support and encourage
Qatari entrepreneurs to build and grow businesses.
QBIC was founded by two of Qatar’s leading government institutions supporting local entrepreneurs: Qatar Development Bank and the Social Development Centre, a member of Qatar Foundation.
QBIC’s goal is to develop the next QR100mn
companies and success stories in Qatar.
The event is open to the public. For more information and registration visit http://www.eventbrite.com/e/demo-day-registration-11596213587.

